
develop consistently presents us with the best
talent, and the screening you do isn’t like
other agencies. They're quick to provide us
with quality CV's and we don't waste time
interviewing candidates that aren't suitable
for the role. 

The communication is unmatched to other
agencies, they're quick to update us
throughout every stage of the process, and
the transparency we receive is a massive
time saver for us! 

L S E G ' S  C H A L L E N G E S

develop expertly represent our brand,
and our job offerings to candidates.
They're a recruitment partner who want
to find candidates to help us succeed.

They've effecively built out our Python
team, and have successfully placed
almost 20 people into the business so
far spanning the whole of the
technology team.

Working with develop is what using an
agency should be like. 

We sat down with London Stock Exchanges's Talent Acquisition Partner, Tetyana
Kryvolap, to discuss working with develop. This is what she has to say.

Founded in 2007 LSEG is one of the leading
providers of financial markets infrastructure
and data to more than 190 countries serving
over 40,000 customers. 

With a company wide headcount of over
600, LSEGs technology team makes up
almost 20% of this with ambitious growth
plans for the future.

One thing we’ve struggled with when
scaling our tech team is finding quality
candidates who have practical experience
to support what their CV says. We needed
to partner with an agency who are
specialists, who provide quality candidates,
and who are comprehensive in their
screening. 

S O L U T I O N S

W O R K I N G  W I T H  D E V E L O P

Efficient 
Communicative
Quality over quantity
Proactive

DEVELOP'S BENEFITS

Finding quality talent
Time to hire
Candidate screening

LSEG'S CHALLENGES

AT A GLANCE


